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Article Critique
The Human Resource Manager has administrative purposes and the HR software employed in organizations to essentially satisfy such needs. With the ever evolving role of the HRM, the software implementation would serve a more diverse role in enabling the realization of effective and efficient Human Resource Planning through its various sub-functions. The Human Resource Information System can be a crucial aspect to exercise HRP through a variety of HR sub-functions in medium and large enterprises. The article provides a relevant base for the analysis of the entirety of the impact of a HRIS in the fulfillment of HR function and efficiency in functionality of the organization. 
Nagendra and Deshpande analyzed the fundamental input a HRIS system would be to an organization, particularly to the business strategy when merged with Enterprise Resource Planning software. Questionnaires were effective tool for the collection of primary data, with a sample population of 50 executive managers in senior and junior levels, from three organizations in Pune. The study found that most HR managers relied on traditional recruiting methods, but those that adopted HRIS recorded positive output since the functionality of the system supplemented the functions already in existence for the respective organization. The study highlights revelation linking the subsystem of the HRIS system that involves recruitment with the effectiveness and efficiency the organization observed in workforce planning. The organization function of training observed better standards of predictability and assessment of needs when using the HRIS training and development function. The overall efficiency and effectiveness of the organization significantly improved due to the adoption of HRIS system. The limitation of the system is its minimal influence in the reduction and accurate prediction of costs associated when adopting traditional methods. 
Recruitment is part of the corporate strategy and as per the author’s findings HRIS system is fundamental in realizing the strategy. Therefore, employing the use of the HRIS to realize the corporate strategy is essential and can manual or online which will automatically direct all recruitment relevant documents and essentials to the respective managers and is also essential in assessment of the applications and short-listing. In a global conglomerate, the major challenge faced would be the capabilities of the system that are fundamental in increasing the effectiveness and efficiency of the organization. There is also the challenge of aligning the corporate strategy with the organization and the role of the HRIS in the integration with other functions of the business to boost functionality of sub-systems. 
I agree with the assessment of the necessity for a HRIS in an organization and its impact on training and development. The office of Human Resource acts as the liaison between the external environment and the strategy adopted to the sub-system of the organization which allows for analysis in the fields of organization, environmental, and HR. I also resonate with this perception. 
The HRIS is a fundamental system to adopt in the business environment and facilitates the HR function with all sub-system and performance of the organization. Adoption of such a system is critical in improving efficiency and effectiveness aspect of all systems within the business. The capability of the HRIS to link with other business systems makes it flexible to fit any structure, and influence the working culture. 
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